
 

 

J une 21, 2023 
 
Dr. Noni B yr nes 
Direct or, Cent e r for Sci e nt i fi c Revi ew  
Nati onal Inst i t ut es of He al t h  
Cent er for Scient i fi c R ev i ew  
6701 Rockl edge Dr., Bet hes da, MD 20892 
 
Dr. Eliz abet h Vill a  
Chai r, Cent er for Sci ent i fi c Revi ew Advi s or y Cou nci l Worki ng Group 
Associ at e Profes s o r, Divi s i on of Biol ogi c al Scienc es 
Univers i t y o f Cali forni a, San Diego 
Tata Hall 5600, La J oll a, CA 92093 
 
RE: National Institutes of Health Office of Extramural Research Request for Information on 
Recommendations for Improving NRSA Fellowship Review 

Nat i onal Inst i t ut es of He al t h Cent er for Scient i fi c 
Revi ew Advi s or y Counci l Fell ows hi p Worki ng Gr oup

 to improve the fell o ws hi p revi ew appl i c at i on and 
proces s fo r the Ruth L. Kirschs t ei n Nati onal Resea rch Servi c e Awa rd  (NRS A) fell ows hi ps . The repo rt  
publ i s hed October 2022 b y the Fell ows hi p Worki ng Group incorpor at es ne arl y all of ASBM B’s earl i er 
recom m endat i ons ( here and here ) to reduc e inst i t ut i onal and inves t i gat or bi as and re focus the eval ua t i on 
based on an appl i cant ’s p otent i al and the impact of the propos ed trai ni n g. Below is ASBMB ’s form a l 
respons e to the propos ed chan ges as present ed in NIH’s Reques t fo r Info r m at i on (RFI) on 
Recom m endat i ons for Im provi ng NRS A Fell ows hi p Revi ew . 

Altoget he r, the ASBM B support s the modi fi cat i ons to NRS A fell ows hi p appl i cat i on materi al s

Perspectives on proposed changes to NRSA fellowship review criteria 

The ASBM B s upport s the propos ed reor gani z at i o n of “Inst i t ut i onal Envi ronm ent and Comm i t m ent to 
Trai ni ng” and “Spons ors , Coll aborat ors , and Consul t ant s ” into “Sci ence an d Scient i fi c Resources ” and 
“Trai ni n g Plan and Tr ai n i ng Resour ces .” With this chan ge, we ar e opti m i s t i c that posi t i ve bias for 
highl y resou rced inst i t ut i ons and highl y ex peri en c ed spons ors will be redu c ed. Re vi ewe rs  will be 
direct ed to fo cus thei r ev al uat i ons on an  appl i cant ’s  rese arch and trai ni n g p oten t i al with less infl uence 
from fact o rs (e.g., sponso r and inst i t ut i on) that are largel y outsi de of thei r cont rol . 

https://public.csr.nih.gov/AboutCSR/Organization/WorkingGroups#6
https://public.csr.nih.gov/sites/default/files/2022-11/CSRAC_Fellowship_review_WG_report_September_2022_final.pdf
https://www.asbmb.org/getmedia/3cbbe6c2-9b9d-43f0-9564-234aca89e97e/Final_ASBMB-Strengthening-Fellowship-Review.pdf
https://www.asbmb.org/getmedia/b84568b3-81ed-46e0-985d-81c9e571fdec/Comments-for-CSR-Advisory-Board_Mar2022_FInal_3.pdf
https://grants.nih.gov/grants/guide/notice-files/NOT-OD-23-110.html
https://grants.nih.gov/grants/guide/notice-files/NOT-OD-23-110.html


 

 

 
The propos ed chan ges to NRS A fell ows hi p revi ew aim to “ to reduce bi as an d increas e fairn es s to 
faci l i t at e the ident i fi c at i on of the stron ges t , high es t - i m pact rese arch ” ac ros s inst i t ut i ons , spons ors and 
appl i cant s . With an y si gn i fi cant chan ge to peer -re vi ew crit eri a and/ or pro c es s , the ASBM B stron gl y 
support s cont i nued eval u at i on of the effi cac y post - i m pl em ent at i on. Cont i nued eval uat i on of thes e 
chan ges will ensur e that the scori n g  of an appl i can t ’s “ del t a ” is havi n g the i ntended outcom e and not 
creat i n g mor e subj ect i ve scori ng th at allows bias to persi s t .  
 
In combi nat i on with updat ed revi e w crit e ri a, the Fell ows hi p Worki ng Gro up recom m ended th at CSR 
tail or its “Peer revi ew bia s awar enes s and miti gat i on trai ni ng” for use in fel l ows hi p revi ew b y incl ud i ng 
more fell ows hi p - s pe ci fi c ex am pl es . The ASBMB agrees th at this woul d be helpful to cont i nue 
combat t i ng bias in pe er revi ew and encour a ges C SR to addi t i onal l y consi d er (1) adding an impl i ci t bias 
modul e, (2) requi r i n g  tha t revi ewe rs compl et e  the full trai ni ng modul e and (3)  encou ra g i n g revi ewe r s to 
revi ew the bias tr ai ni ng materi al s (or conduct a quick refr es her modul e) prior to revi ew.  
 
As the CSR begi ns to roll out changes to fell ows h i p peer revi ew, the AS B MB e cho es the Fell ows hi p 
Worki ng Group in reque s t i ng addi t i onal outrea ch to lower-r es ou rce d  inst i t 3 . 5 6 0 TdSi I-3 (M)-con. 0 T5.4  

https://grants.nih.gov/policy/peer/improving-nrsa-fellowship
https://grants.nih.gov/policy/peer/improving-nrsa-fellowship


 

 

The ASBM B a ppl auds th e i ncl us i ons made in  “Fel l ows hi p Qual i fi cat i ons ”  and other appl i cant 
stat em ent s  that direct  the appl i cant to detai l both profes s i onal and life ex per i ences  in furt he r detai l . By 
encoura gi n g the appl i can t to detai l the acti vi t i es and/ or ex peri ences that sh ape t hei r app roa ch to bei ng a 
scient i s t and also how the y pl an to grow as a scie nt i s t , revi ewers will 

https://www.faseb.org/getmedia/8eeddcd9-f247-4a3a-b92a-da62cc99002c/FASEB-Response-to-RFI-on-Recommendations-for-Improving-NRSA-Fellowship-Review.pdf

